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AGREEMENT BETWEEN THE 

CAMBRIDGE SCHOOL COMMITTEE 

AND THE 

CAMBRIDGE EDUCATION ASSOCIATION 

UNIT E – PARAPROFESSIONALS 

2012-2015 

 

 

 AGREEMENT 

 

 This Agreement is made and entered into on this first day of September 2012 by and 

between the Cambridge School Committee (the "Committee") and the Cambridge Education 

Association, Unit E - Paraprofessionals (the "Association") under the provisions of Chapter 150E 

of the General Laws of the Commonwealth of Massachusetts. 

 

 

 ARTICLE 1 

RECOGNITION 

 

1. The Committee recognizes the Association as the exclusive bargaining agent for purposes 

of collective bargaining with respect to wages, hours, standards of productivity and 

performance and other conditions of employment of all employees who work six (6) or 

more hours per day, whose positions are classified as instructional paraprofessionals, 

Title I paraprofessionals, bilingual paraprofessionals, and any other paraprofessionals 

classification that may be created by the Committee.   

 

2. Unless otherwise indicated, the employees in the above classifications will be hereinafter 

referred to as “paraprofessionals" and reference to male paraprofessionals will include 

female paraprofessionals. 

 

3. Employees hired after the start of the school year and who work thirty (30) or more days 

are considered to be members of the bargaining unit. 

 

4. All members of the bargaining unit shall be considered full-time employees for the 

purpose of computing retirement. 

 

 

 ARTICLE 2 

SCOPE 

 

1. If any part or provision of the Agreement is found to be contrary to the law, then such 

provision shall not be deemed valid and subsisting except to the extent permitted by law, 

and the validity of any other part or provision shall continue in full force and effect. 
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2. Neither the Committee nor the Association will discriminate against any paraprofessional 

covered by this Agreement or applicant for employment because of race, color, creed, 

sex, marital status, age, disability, gender, sexual orientation or national origin. 

 

 

ARTICLE 3 

GRIEVANCE AND ARBITRATION PROCEDURE 

 

1. PURPOSE: 

 

The purpose of this procedure set forth hereinafter is to produce prompt and equitable 

solutions to those complaints which from time to time may arise involving the wages, 

hours, standards of productivity and performance and any other terms and conditions of 

employment or the conditions of employment of the members.  The Committee and the 

Association desire that such procedure shall always be as informal and confidential as 

may be appropriate for the complaint involved at the procedural level involved. 

 

2. DEFINITION: 

 

A grievance shall mean a complaint by an employee that there has been a violation, 

misinterpretation or inequitable application of any of the provisions of this Agreement. 

 

3. ADJUSTMENT OF GRIEVANCE: 

 

Grievances presented by the Association or an Association member shall be presented 

and adjusted in the following manner. 

 

(a) Informal Procedure 

 

 The aggrieved member may discuss the matter with his/her appropriate immediate 

supervisor or in the cases where the grievance relates to that supervisor, then with the 

supervisor’s immediate supervisor. 

 

(b) Formal Procedure 

 

PROVISIONS APPLICABLE TO GRIEVANCE AT STEP 1, STEP 2 

 

Each written statement of a grievance shall include:  (1) a concise statement of facts constituting 

the grievance; (2) a date upon which the act or omission giving rise to the grievance occurred; 

(3) if applicable, the later date upon which the member first learned of the same and a concise 

statement of the reasons why the member should not be held to have learned of the same earlier;  
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and (4) the dates of all prior written presentations if any.  Each statement under Step 2 shall be 

signed on behalf of the Association by its President or a Vice-President. 

 

Conferences held under this procedure shall be conducted at a time and place which afford a fair 

and reasonable opportunity for all persons who are involved to attend and there will be no loss of 

salary for working time spent by employees who participate in conferences in the event they are 

held during working hours. 

 

A written summary shall be made of the disposition of any grievance at Steps 1 or 2. 

 

STEP 1.  The Association’s President with the aggrieved employee shall take up the grievance or 

dispute in writing with the immediate supervisor within fifteen (15) business days of the date of 

the grievance or his/her knowledge of its occurrence.  The immediate supervisor shall attempt to 

adjust the matter and shall respond to the President within fifteen (15) business days of the date 

of the grievance or his/her knowledge of its occurrence. 

 

STEP 2.  If the grievance has not been settled, it shall be presented in writing to the 

Superintendent of Schools within twenty-five (25) business days after the immediate supervisor's 

response is due.  The Superintendent or his designee shall respond to the President in writing 

within twenty-five (25) business days.  Failure by the Employer or its representatives to respond 

within the time period stipulated for response in Steps 1 and 2 shall be construed as a denial of 

the grievance. 

  

STEP 3.  If a grievance involving the interpretation or application of any provision of this 

Agreement shall not have been disposed of at Level Two to the satisfaction of the Union, the 

Union may, within twenty-five (25) business days after receipt of a response to the grievance at 

Level Two, notify the School Committee insisting that the grievance be brought to arbitration 

and the Union may submit the grievance to the American Arbitration Association to binding 

arbitration to be processed according to its rules.  The costs for the services of the arbitrator, 

including per diem expenses and the actual and necessary travel and subsistence expenses, will 

be borne equally by the Cambridge School Committee and the Union.   

 

4. RECORDS 

 

While both parties may maintain files of grievances and the dispositions thereof, the 

Committee shall not make any entry or file any paper in the personnel file of any 

employee involved in a grievance except as may be required to implement the disposition 

thereof. 

 

 

 

 

 

 



 

4 

 

5. REPRISALS 

 

No reprisals of any kind shall be taken by any party hereto against any person who 

participates in  any way in any grievance proceedings by reasons of such participation. 

 

6. GENERAL 

 

a. Any grievant may be represented at all stages of the grievance procedure by a 

person of his/her own choosing, except that he/she may not be represented by a 

representative or any officer of any other organization, other than the Association.  

When a member is not represented by the Association, the Association shall have 

the right to present and to state its views at all stages of the grievance procedure. 

 

b. Decisions rendered at Steps 1, 2 and 3 of the grievance procedure will be in 

writing setting forth the decision and the reasons therefore and will be transmitted 

promptly to the grievants and the Association. 

 

c. In the event an aggrieved person does not desire to take action under this 

grievance procedure, the Association may process the grievance. 

 

d. Forms for filing grievances, serving notices, taking appeals, making reports and 

recommendations, and other necessary documents, will be jointly prepared by the 

Superintendent and the Association and given appropriate distribution so as to 

facilitate operation of the grievance procedure. 

 

e. Notwithstanding anything to the contrary, no dispute or controversy shall be 

subject for arbitration unless it involves a grievance as defined in said Article 

under Definitions, Paragraph (a) of this Agreement.  The arbitrator shall have no 

power to add to, subtract from, or modify any of the terms of this Agreement.  

The arbitrator shall arrive at his decision solely upon the facts, evidence and 

contentions as presented by the parties during the arbitration proceedings. 

 

 

ARTICLE 4 

SALARIES 

 

A. The salaries of each paraprofessional shall be determined pursuant to the salary schedule 

attached hereto in the Appendix.  The salaries in the Appendix shall be revised as 

follows: 
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Effective Date Increase Schedule 

   

9/1/2012 2.5% Increase 

 

A 

4/1/2013 $200.00 Added to the base for 

insurance rate change 

 

B 

9/1/2013 2.5% Increase 

$100.00 Added to the base for 

elimination of Article 17, 

Section O 

(Bonus - $200.00 on or before 

9/1/2013 for insurance rate 

change) 

 

C 

1/1/2014 $200.00 Added to the base for 

insurance rate change 

 

D 

9/1/2014 2% Increase E 

 

 With no increase on any other economic items in the collective bargaining agreement. 

 

 Effective September 1, 2013, add a bachelor degree column to Schedule C at the value of 

 $1,000.00 (one thousand dollars) more than the +90 column. 

 

B. Salaries shall be paid in twenty-four (24) equal payments, on the fifteenth (15th) and last 

day of each month. 

 

C. Employees hired prior to November 15th shall advance to the next year in the salary 

schedule the following September and/or employees must be on the payroll for a 

minimum of 90 days in order to advance to the next step of the salary schedule, unless the 

absence from work was due to a school related accident or injury as specified in Article 

9. 

 

D. Any salary adjustment to which an employee is entitled to in September shall be based 

upon a documentation of enrollment by July 15.  Such documentation shall be based on 

an official document from the participating institution.  The salary adjustment will be 

implemented in September if the employee provides: 

 

1. Documentation of enrollment by July 15. 

 

2. By August 15th a letter from the Registrar on university/college stationary stating 

that the individual has successfully completed the course. 
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3. An official transcript must be received by October 1st. 

 

It is the responsibility of the employee to follow the procedure listed above.  On October 

1st the salary adjustment may be rescinded for failure to provide official documentation 

of satisfactory completion of the course. 

 

E.  A paraprofessional may be requested to serve as a substitute teacher under the following 

conditions: 

 

1.  A Principal/Head of Upper School may request the paraprofessional to substitute 

in those classes which he/she deems educationally appropriate. 

 

2. The paraprofessional shall be paid an additional sixty dollars ($60.00) per day in 

addition to the paraprofessional’s regular pay. 

 

3. Payment shall be made on a monthly basis based upon submission of approved 

timesheets. 

 

4. A paraprofessional who works with more than one teacher will be given the 

opportunity to arrange his/her schedule cooperatively with the teachers so that 

he/she will not be denied the opportunity to substitute, subject to the approval of 

the Principal/Head of Upper School. 

 

5.  Paraprofessionals shall be entitled to a teacher's preparation time when he/she acts  

as a substitute teacher. 

 

6. Paraprofessionals shall not receive an additional per diem for substituting for 

another paraprofessional. 

 

7. A paraprofessional substituting for a teacher may receive a pro-ration of the per 

diem rate for less than a full day of substitute work if (i) the paraprofessional is 

substituting for teachers-on-assignment for half-day (or more) training (e.g., 

literacy training) or other professional development; (ii) the paraprofessional is 

substituting for high school teachers for a specific course for a full period; or (iii) 

the paraprofessional is substituting for half-days (or more) for teachers involved 

in parent conferences. 

 

8. A paraprofessional serving in an elementary program who, in accordance with the 

provisions of Article 4-E(5) of the collective bargaining agreement between the 

Cambridge Education Association Unit E and the Cambridge School Committee, 

is acting as a substitute teacher covering classes for a full day will be indemnified 

for lost preparation periods on the following basis: 
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 Effective Date     Forty-Minute Prep Period 

 September 1, 2006    $21.00 

 

Payments will be made in December and June/July provided, however, that the 

individual and the principal certify the number of lost preparation periods by the 

end of December and June for payment at the appropriate times and provided that 

a current record of same is available at all times in the office of the principal/head 

of upper school. 

 

F. Direct deposit of paychecks shall be provided for bargaining unit members. 

 

G. All new hires and transfers into the bargaining unit will be placed at Step 1 of the 

appropriate salary schedule.  A salary schedule adjustment for educational credits 

received prior to employment must be requested by the employee within the first 90 days 

of employment.  Proper documentation of such educational credits must be submitted 

with the request, which is subject to the approval of the Executive Director of Human 

Resources or his/her designee. 

 

H. It is agreed by the parties that when the existing grandfathered six-and-one-half hour 

paraprofessional positions become vacant, the salary schedule for such positions will be 

eliminated from the contract. 

 

 

ARTICLE 5 

DEDUCTIONS 

 

A. The Committee agrees to deduct from the salaries of its employees dues for the 

Cambridge Education Association, Massachusetts Teachers Association and the National 

Education Association, as said paraprofessionals individually and voluntarily authorize 

the Committee to deduct, and to transmit the monies promptly to such Associations.  

Paraprofessional authorizations will be in writing. It is expressly understood that any 

deductions which a paraprofessional may authorize the Committee to make from his/her 

earnings will be deducted in equal installments from each paycheck received by said 

paraprofessional during the year. 

 

B. Each of the Associations named in Section A will certify to the Committee in writing the 

current rate of its membership dues.  Any Association which will change the rate of its 

membership dues will give the Committee thirty (30) days written notice prior to the 

effective date of such change. 

 

C. Deductions referred to in Section A above will be made in equal monthly installments 

during the school year.  The Committee will not be required to honor for any month's  

deduction any authorizations that are delivered to it later than four (4) weeks prior to the 

preparation for the payroll from which the deductions are to be made. 
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D. Agency Service Fee: The Committee agrees to require (during the term of this 

Agreement) that all employees covered by this Agreement except those employees 

certified to the Committee by the Association as being members of the Association, as of 

the thirtieth (30th) day of such employment or the thirtieth (30th) day after the effective 

date of this Agreement, whichever is later, pay to the Association an agency service fee.  

This provision is contingent upon compliance by the Association with all of the 

requirements, including ratification requirements, set forth in the Massachusetts General 

Laws.  The Association further agrees as a condition of this provision to admit to 

membership members of the bargaining unit who may apply for membership and to 

indemnify and save the School Committee harmless for any action it may take pursuant 

to this provision, including any claims made against it by any employee, or group of 

employees. 

 

 

ARTICLE 6 

WORK HOURS, WORK WEEK AND WORK YEAR 

 

A. Work Day: 

 

1. The normal work day for paraprofessionals who were employed prior to 

September 1, 1978 and who work six (6) hours per day, shall fall between the 

hours of 7:30 a.m. and 3 p.m.  All other paraprofessionals who presently have a 

different work day shall keep his/her present work day or may work out a 

different work day with the Executive Director of Human Resources by mutual 

agreement.  All hours shall be consecutive. 

 

2. For paraprofessionals hired after September 1, 1978, the normal work day shall 

fall between 7 a.m. and 5 p.m. and may include a split shift. 

 

3. All six-hour elementary paraprofessionals will begin their workday fifteen 

minutes prior to the starting time established for students and will end ten minutes 

after the time established for the dismissal of students.  The workday for all high 

school paraprofessionals will be the length of the student day at the high school. 

 

B. Work Week: 

 

1. The normal work week is five days, Monday through Friday.  The School 

Committee retains the right to establish a different work week and work day in 

response to an unusual situation including rescheduling of work due to school 

closings caused by weather conditions. 

 

2. There will be a pool of thirty-five (35) hours per year for school curricular/staff 

development, scheduled tutoring services or parent conference services.  This  
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time will not be required during the following weeks:  opening week, Christmas 

week, Thanksgiving week, and the closing week.  This pool of thirty-five (35) 

hours will be scheduled by each principal/dean subject to the following rules: 

  

(a) Each Principal/Head of Upper School/Dean will schedule the use 

of such time after consulting with the Faculty Advisory Committee 

in their school building or small learning community at CRLS. 

 

(b) Principals/Heads of Upper Schools/Deans will make reasonable 

efforts to give one (1) month advance notice of any scheduled 

meeting/event. 

 

(c) Principals/Heads of Upper Schools/Deans will accommodate staff 

who are already enrolled in outside courses or seminars. 

 

(d) Principals/Heads of Upper Schools/Deans will not schedule more 

than three (3) hours of such time in a week, and no session will be 

more than two (2) hours in length. 

 

(e) Principals/Heads of Upper Schools/Deans will not schedule more 

than twelve (12) hours of such time in any given month. 

 

(f) The hours will be contiguous with the school day. 

 

(g) The scheduling of such time will be exclusive of early release days 

(i.e., up to two (2) such hours may be scheduled following the end 

of paraprofessional working hours on early release days). 

 

3. (a) Principals/Heads of Upper Schools/Deans can require members of 

the bargaining unit who are affected by mergers, consolidations or 

program initiatives to be effective during the life of the contract to 

participate in up to thirty (30) hours of mandatory staff 

development and/or training, paid at the workshop participant rate, 

during the course of the school year during which the contract is in 

effect. 

 

(b) Principals/Heads of Upper Schools/Deans can require all other 

members of the bargaining unit to participate in up to 15 hours of 

mandatory staff development and/or training, paid at the 

participant workshop rate, during the course of the school year. 

 

(c)   The training described above in sections a and b of Article  

6-B-3 will be scheduled at any time during the period from the 

week before the start of the school year to within five business 
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days of the last day of the school year and no later than June 30
th

, 

subject to the following rules: 

 

i. Each Principal/Head of Upper School/Dean will schedule 

the use of such time after consulting with the Faculty 

Advisory Committee in the school building or small 

learning community at CRLS. 

ii. Principals/Heads of Upper Schools and Deans will make 

reasonable efforts to give one (1) month advance notice to 

all staff of any scheduled sessions. 

iii. Principals/Heads of Upper Schools and Deans will 

accommodate staff who are already enrolled in outside 

courses or seminars. 

iv. Such sessions will not be held on weekends. 

v. When such sessions are scheduled on school days, 

Principals/Heads of Upper Schools/Deans will not schedule 

more than three (3) hours of such time in a week, and no 

session will exceed two (2) hours in length. 

vi. When such sessions are scheduled on school days, 

Principals/Heads of Upper Schools/Deans will not schedule 

more than twelve (12) hours of such sessions in any given 

month. 

vii. When such sessions are scheduled on school days, the 

hours of such sessions will be contiguous with the school 

day. 

viii. The total number of hours that may be scheduled pursuant 

to Article 6-B-2 and Article 6-B-3 in any week when 

school is in session is five (5) hours. 

 

C. Each paraprofessional shall receive a paid, duty-free lunch period of at least thirty (30) 

minutes duration.  The length of the lunch period shall not be inconsistent with current 

practice. 

 

D. Each paraprofessional shall receive a duty-free break of at least ten (10) minutes for each 

three (3) hour shift.  The timing of said break shall be established at the discretion of the 

supervisor. 

 

 

E. Work Year: 

 

The work year for paraprofessionals shall contain the same number of days as for 

teachers.  All members of the unit shall participate in two (2) full professional 

development days which shall occur on the Tuesday and Wednesday of the week 
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preceding Labor Day, and shall report to work at their respective schools for a full day on 

the Thursday of the week preceding Labor Day for preparation for school opening.  

 

F. Paraprofessionals shall work and participate in the Professional Development Days 

included in the regular work year for teachers, and they shall also fully participate in the 

release day programs provided for teachers during the school year.  

 

G. Professional development for paraprofessionals may, at the discretion of the district, be 

either district-wide or school-based.  As part of the district’s planning for professional 

development for paraprofessionals for each upcoming school year, the Association is 

encouraged to submit a list of suggested topics and/or resources for professional 

development for paraprofessionals by no later than April 1
st
 of each preceding school 

year. 

 

 

ARTICLE 7 

EVALUATION 

 

A. The work performance of each paraprofessional may, at the discretion of the employer, 

be evaluated annually. 

 

B. A copy of each evaluation report shall be furnished to the paraprofessional evaluated, 

who shall have the right to discuss the same with the maker of the report. 

 

C. No material originating after original hiring which is derogatory to a paraprofessional's 

conduct, service, character, or personality will be placed in his/her personnel file without 

his or her knowledge.  The paraprofessional shall be given an opportunity to review such 

material upon request in writing to the Executive Director of Human Resources.  The 

paraprofessional shall affix his/her signature to copies for filing; such signature in no way 

indicates agreement with the contents thereof.  The paraprofessional shall also have the 

right to submit a written answer to such material and his/her answer shall be reviewed by 

the Superintendent or his designee and attached to the file copy. 

 

D. Paraprofessionals will have the right, upon written request and reasonable notice, to 

review the contents of his/her personnel file during normal business hours and to have a 

representative of the Association accompany him/her. 

 

E. During the first year of employment with the School Department, a member of this unit 

shall be considered a probationary employee and employment may be terminated at the 

discretion of the employer at any time during such period.  Such first year shall be 

defined as being a minimum of 90 days on the active payroll.  Thereafter, in the second 

and third years of employment, the employee may be disciplined or discharged during a 

school year for good cause.  The second and third years of consecutive employment shall 

each be considered annual appointments, and employment may be terminated at the end 
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of each year at the discretion of the employer.  Such termination shall not be grievable.  

After three consecutive years of employment, the employee shall not be disciplined, 

discharged, or terminated except for just cause, which shall include, but not be limited to 

economic reasons. 

 

 For purposes of this section, the standard of “good cause” shall only mean any grounds 

put forth by the Superintendent that are not arbitrary, irrational, unreasonable or in bad 

faith or irrelevant to the sound operation of the Cambridge Public Schools.  No arbitrator 

may substitute a definition of the words “good cause” other than that stated herein. 

 

F. If a paraprofessional is evaluated by more than one supervisor, evaluations must be 

submitted separately. 

 

G. Evaluations will be completed on or before June 1
st
 of each school year. 

 

 

ARTICLE 8 

REDUCTION IN FORCE 

 

A. For purposes of this Agreement, seniority shall be defined as a paraprofessional's 

continuous length of service as a paraprofessional in the Cambridge School Department.  

Paraprofessionals who work less than thirty (30) hours per week as a paraprofessional 

shall have their seniority pro-rated by employing a ratio of hours worked per week to 

thirty (30). 

 

B. In the event of layoff or reduction in force, the School Committee will release members 

of this unit within their job classification according to their qualifications as defined 

under federal law and ability to perform the duties and skills in his/her classification.  

When the foregoing are substantially equal, the School Committee shall apply the 

principle of seniority with the least senior paraprofessional in a job classification being 

the first to be laid off. 

 

 It is the intent of both parties of this Agreement that academic degrees are not to be 

considered in determining a person's qualifications, except where required by federal law, 

selecting new hires, and in the case of new personnel up to the first evaluation. 

 

 In applying the above layoff procedure, the qualifications of members of this unit shall be 

evaluated in terms of the following roles of paraprofessionals in the Cambridge School 

System: 

 

1. The prime task of a paraprofessional lies in facilitating the work of the 

supervising teacher. 
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2. Paraprofessionals shall be responsible for supporting the teacher in all curriculum 

activities in the classroom. 

 

3. The paraprofessional acts under the direction of the supervising teacher. 

 

4. The paraprofessional's meeting of qualifications as defined under federal law and 

the paraprofessional’s ability to work effectively with teachers, students and 

administrators will be considered. 

 

5. Paraprofessionals will act under the direction of the Principal or designee in terms 

of the overall educational needs of the school. 

 

 For the purpose of this Article, the following job classification will be established: 

 

1. Regular program Paraprofessionals 

 Library program Paraprofessionals 

2. Grant Paraprofessionals (each Grant is a separate classification) 

3. Bilingual Paraprofessionals 

4. Paraprofessionals to Instruction (Secondary) 

5. Occupational Education Instructional Paraprofessionals 

6. Special Needs Instructional Paraprofessionals 

7. Title I Paraprofessionals 

8. Any other classification 

 

C. When an employee on layoff has been employed by the Cambridge School Committee 

for three years or more, he/she shall have recall rights to that position or a similar 

position, for a period not to exceed twenty-four (24) months.  Paraprofessionals shall be 

recalled in reverse order of layoff. 

 

D. Notwithstanding any of the provisions of the foregoing sections of this Article, any 

member of the bargaining unit who is released form a position in a Title I school because 

he or she has not met the requirements of the No Child Left Behind Act of 2001, 

including without limitation the requirements of education and status as “highly 

qualified,” shall not have bumping rights to any positions in other schools and will not be 

treated as either a voluntary or involuntary transfer to another school and shall not be 

entitled to reassignment to another school. 

 

 

ARTICLE 9 

PROTECTION 

 

A. The School Committee shall provide indemnification for paraprofessionals to the extent 

required by M.G.L. Chapter 258. 
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B. The Committee will reimburse the employee for damage to clothing or personal property 

directly caused by assault and arising out of and in the course of the employee's 

employment. 

 

C. Whenever a paraprofessional is absent from school as a result of an assault, battery or 

similar unlawful, intentional and deliberate act by another person or persons, or any 

accident sustained in the proper performance of his/her duties, he shall receive his/her full 

salary during the period he/she continues to be disabled up to a maximum of twenty-four 

(24) months, less the amount which he/she receives or is entitled to be indemnified under 

the Workers' Compensation Act.  Such absence will not be charged against sick leave. 

 

 

ARTICLE 10 

INSURANCE 

 

A. The following medical insurance plans are offered: 

 

1. HMO Insurance Offerings: Employees may participate in Blue Choice (a BC/BS 

HMO plan product), Harvard Pilgrim Health Plan, or other plans available to City 

employees.  The City will pay eighty-eight percent (88%) of the premium for all 

HMO plans offered by the City.  Additionally, effective April 1, 2013, the health 

insurance contribution rate for all employees hired on or after April 1, 2013 shall 

increase to 25%, in exchange for $200.00 (two hundred dollars) being added to 

the base salary on April 1, 2013, a bonus of $200.00 (two hundred dollars) 

payable on or before September 1, 2013 and $200.00 (two hundred dollars) being 

added to the base salary on January 1, 2014. 

 

 It is understood and agreed, that if any portion of the health insurance contribution 

rate change, set forth in the paragraph immediately above, which is an essential 

component of the parties’ settlement, is held invalid by a tribunal of competent 

jurisdiction, or if compliance or enforcement of any such provision is in any way 

restrained, then the City shall have no obligation to pay or to continue in effect the 

additional $200.00 (two hundred dollars) increase to the base salary on April 1, 

2013 set forth in Article 14, Section A for fiscal year 2013, a bonus of $200.00 

(two hundred dollars) on or before September 1, 2013 and an additional $200.00 

(two hundred dollars) increase to the base salary on January 1, 2014 set forth in 

Article 14, Section A for fiscal year 2014, which is specifically linked to the 

increase in employee health contributions, until such time as a final judgment is 

rendered and not appealed which declares such provisions valid or removes any 

restraint on their enforcement. 
 

2. Indemnity Medical Insurance Offering: The City shall offer a BC/BS Major 

Medical with Benefit Management Plan.  The City will pay ninety-nine percent 
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(99%) of the premium of that plan. 

 

3. Eligible employees who decline City Health Insurance, but have health insurance 

coverage through another source, not contributed to by the City, are eligible to 

receive an annual sum of $750 (seven hundred fifty dollars) payable on a monthly 

basis at the rate of $62.50 (sixty-two dollars and fifty cents) per month, for as 

long as the individual remains eligible for such payments in accordance with the 

rules and procedures established by the City of Cambridge.  Starting September 1, 

2008, eligible employees who decline City health insurance, but have health 

insurance coverage through another source, not contributed to by the City, are 

eligible to receive an annual sum of $1,000.00 (one thousand dollars) payable on 

a monthly basis at the rate of $83.33 (eighty-three dollars and thirty-three cents) 

per month, for as long as the individual remains eligible for such payments in 

accordance with the rules and procedures established by the City of Cambridge.  

Effective April 1, 2013 eligible employees, who decline City health insurance, but 

have health insurance coverage through another source, not contributed to by the 

City, are eligible to receive an annual sum of $1500.00 (one thousand five 

hundred dollars) payable on a monthly basis at the rate of $125.00 (one hundred 

twenty-five dollars) per month.  This payment shall not be included in pay for any 

other purpose.  Employees who lose the alternative health insurance through no 

fault of their own (e.g. spouse loss of job and hence insurance) will be entitled to 

enroll in the City plan outside of open enrollment periods with no waiting periods 

or preexisting conditions limitations.  Employees can elect coverage at open 

enrollment with limitations as to other coverage. 

 

4. Employee health insurance premium contributions will be made on a pretax basis, 

in accordance with applicable law. 

 

5. Employees may obtain health coverage for domestic partners pursuant to 

applicable City ordinances. 
 

6. Effective January 1, 2005, the Committee shall offer members of the bargaining 

unit the opportunity to participate in a “Section 125 Flexible Spending Plan” with 

a cap of $5,000 for dependent care and a cap of $5,000 for medical care, such 

plan to be in accordance with applicable Internal Revenue Service regulations. 

 

B. The School Committee will include adequate health benefits/insurance funds in any grant 

proposal budget which includes employees within this unit.  Entitlement of employees 

under a grant shall be entirely dependent upon sufficient funds being appropriated by the 

granting agency. 

 

C. Health and Welfare: The School Committee agrees to contribute up to thirteen dollars  

($13) per week per member to the City Health & Welfare Trust Fund for dental and 

vision benefits.  Should the trustees of said fund inform the City and the Union that the 
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fund requires additional payments, the cost of these payments above $13.00 (thirteen 

dollars) per week per member shall be shared on a fifty percent (50%) basis between the 

City and the employee. 

 

D. Tax Treatment of Health Benefits for Employees in Same Sex Marriages 

 

Employees who receive health and/or dental insurance benefits for their same sex spouses 

are required under federal law to pay taxes on the value of those benefits.  These same 

benefits are not taxed for opposite sex spouses.  Effective, September 1, 2012, the City 

will attempt to mitigate this inequity by providing a stipend to employees who enroll their 

same sex spouses in the City’s health and/or dental insurance plans. 

 

This stipend shall equal twenty percent (20%) of the reported taxable income that is 

imputed to these employees as the value of the health and/or dental insurance benefits.  

Payment of the stipend shall be made on a quarterly basis. 

 

The City reserves the right to end payment of this stipend upon any future change in 

federal tax law that equalizes the treatment of spousal and dependent benefits for both 

same and opposite sex couples. 

 

 

ARTICLE 11 

SICK LEAVE 

 

A. Paraprofessionals will be entitled to fifteen (15) sick leave days each school year as of 

September 30th of said school year.  Sick leave days may be accumulated from year to 

year without limitation.  All new employees should be granted one and one-half (1
1
/2) 

days sick leave for each month of service up to a maximum of fifteen (15) days in any 

year. 

 

B. A record of accumulated sick leave shall be transmitted to paraprofessionals by 

December 1st. 

 

C. Any member of the unit who retires, or the estate of any member who dies, during the 

term of the contract shall be entitled to receive the amount listed below for each day of 

unused sick leave to which the employee is entitled.  

 

 

 Effective Date                           Number of Days   Amount 

 September 1, 2000                    1 - 50 Days   $20 per day 

                                             51 - 99 Days   $30 per day 

                                             100+ Days   50% of daily salary 
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 For all members of Unit E hired before September 1, 2009, the maximum number of 

accumulated sick days for which sick leave buyback will be permitted is 450 (four 

hundred fifty) .  For any member of Unit E hired on or after September 1, 2009, the  

maximum number of accumulated sick days for which sick leave buyback will be 

permitted is 400 (four hundred).  

 

The Committee agrees to implement the use of a 403B plan in accordance with IRS 

regulations so that all members of the Unit would make a one-time transfer of sick leave 

buyback monies at the time of retirement to a 403B plan to reduce tax liability in 

accordance with IRS regulations. 

 

D. Sick Leave Bank: 

 

 PURPOSE:  The purpose of this section is to provide additional sick leave to those 

paraprofessionals who are ill whose sick leave has been exhausted. 

 

1. On July 1st of each school year, the School Committee will deposit one hundred 

(100) days in the sick leave bank.  On June 30 of each year, the balance remaining 

in the sick leave bank will cease and a new bank will be funded as of the 

following July 1. 

 

2. There shall be a Sick Leave Bank Committee which will be composed of: 

 

a. Three members of the Association; 

 

b. Two members appointed from Central Administration of the School 

Department, one of which will be the Superintendent or his designee. 

 

3. The Sick Leave Bank Committee will decide, by a majority vote, on granting an 

allotment of sick days from the sick leave bank using guidelines set forth below: 

 

a. All members of the Association are eligible to apply for days from the 

bank. 

 

b. An official application form (the form of which must be approved by the 

Committee and the Superintendent) must be completed. This application 

will include space for certification by a medical doctor. 

 

c. The doctor may be the personal physician of the applicant.  Additional 

medical information may be requested by the Sick Leave Bank 

Committee. 

 

d. The Superintendent has the right to require an examination by the City's 

chief medical officer or his representative. 
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e. Applicant must have exhausted personal sick leave before he/she can be 

allotted sick days from the sick leave bank (as per deductible clause 

below). 

 

f. The following is the number of deductible days required per years of 

service.  Deductible days are those days an applicant must be on unpaid 

leave because of sickness or injury before sick leave bank days can be 

effective. 

 

 

 YEARS DEDUCTIBLE YEARS DEDUCTIBLE 

 1 10 days  6 5 days 

 2  9 days  7 4 days 

 3  8 days  8 3 days 

 4  7 days  9 2 days 

 5  6 days 10 1 day 

   11 or more 0 days 

 

g. Applications can be denied by the Sick Leave Bank Committee if, in its 

opinion, any of the following apply: 

1) Previous abuse of personal sick leave; 

2) Insufficient medical evidence of need; 

3) Disability does not warrant absences from employment; 

4) The balance of days in the bank; 

5) Previous use of sick leave bank (applicable only when applicant 

shows repeated use of sick leave bank). 

 

h. A maximum of twenty (20) days per applicant may be distributed at one 

time.  If additional days are needed, a reapplication is required, including 

medical evidence of continued need. 

 

i. A maximum of thirty (30) days may be allotted to any one person in any 

one year. 

 

j. If the condition exists wherein a limited number of days remain in the 

bank and applications exceed this number, the following factors will be 

considered by the Sick Leave Bank Committee in making a decision as to 

the allocation of the days: 

 1) Seriousness of illness; 

 2) Seniority; 

 3) Past use of sick leave bank; 

 4) Financial circumstances of the employee. 
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k. Decisions of the Sick Leave Bank Committee are final provided all of the 

above provisions are met. 

 

4. When a member of the Association who has borrowed days from the sick leave 

bank retires or dies, his or her estate will be required to return to the Cambridge 

School Committee one-half of the days granted from the sick leave bank if she 

has a balance.  These days will be deducted from accumulated personal sick 

leave. 

 

E. Attendance Incentive Plan:  The Attendance Incentive Plan shall be extended for three (3) 

years (September 1, 2012 to August 31, 2015).  Extension of the plan beyond August 31, 

2015 is subject to approval by both parties.   

 

Each employee with one (1) or less (sick day) absence per semester shall be awarded the 

following bonus: 

  Amount 

  $275.00 

 

A semester shall be defined as: August 1 to January 31, and February 1 to June 30. 

 

 

F. Verified abuse of sick leave after a written warning by the Superintendent for using sick 

leave days for purposes other than provided herein may be, at the discretion of the 

Superintendent, grounds for revocation of up to ten (10) days of the employee's sick leave 

balance. 

 

 

ARTICLE 12 

TEMPORARY LEAVES OF ABSENCE 

 

 Paraprofessionals will be entitled to the following temporary leaves of absence without 

loss of pay or benefits each school year: 

 

A. Three (3) days personal leave of absence may be granted subject to the approval of the 

Superintendent, whose approval will not be unreasonably withheld.  Application for 

personal leave will be made at least twenty-four (24) hours before taking such leave 

(except in cases of emergencies).  The last day of said leave shall be deducted from sick 

leave allowed under Article 11.  Subject to exceptions by the Superintendent, no personal 

leave shall be requested or granted for the day immediately preceding or immediately 

following a holiday or a vacation period.  Personal leave shall be granted for the purpose 

of transacting or attending to personal affairs and situations over which the applicant has 

no control. 
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B. Time necessary for appearance for any school-related legal proceedings which the 

paraprofessional is required to attend. 

 

C. Each member of the bargaining unit shall be granted leave of absence without loss of 

salary for five (5) consecutive work days when such absence is occasioned by death of a 

relative who resided in the home of the employee and when such absence is occasioned 

by the death of a parent, spouse, child, parent-in-law, sister or brother whose place of 

residence was other than in the home of the employee.  Each member of the bargaining 

unit shall be granted leave of absence without loss of salary for three (3) consecutive 

work days when such absence is occasioned by death of a grandparent or grandchild. 

Leave of absence without loss of salary for not more than one (1) day shall be granted 

when such absence is occasioned by the death of a nephew, niece, aunt, uncle, son-in-

law, daughter-in-law, sister-in-law, or brother-in-law whose place of residence was other 

than in the home of the employee.  

 

 

ARTICLE 13 

EXTENDED LEAVES OF ABSENCE 

 

A. Notwithstanding anything in this agreement to the contrary, any unit member eligible for 

leave under state or federal law may exercise his or her rights to take Family and Medical 

Leave pursuant to the Family and Medical Leave Act of 1993 (“FMLA”), the 

Massachusetts Maternity Leave Act (“MMLA”) or to take Small Necessities Leave 

pursuant to the Massachusetts Small Necessities Leave Act (“SNLA”).  

B. A paraprofessional of either sex is entitled to a leave of absence without pay for the 

purpose of caring for a newly-born or adopted child, subject to the following conditions 

and limitations:  

 

1. Request for such leave shall be made at least thirty (30) days prior to the date 

on which said leave is to begin. 

2. Such leave, and any pregnancy disability leave that involves the same child, 

shall not in total impact upon more than two (2) consecutive years. 

3. Return from such leave shall be in September unless otherwise mutually 

agreed to by the paraprofessional and the Superintendent or designee.  Failure 

to give notice to the Executive Director of Human Resources by April 1 of the 

paraprofessional’s intention to return the following September shall be 

construed to mean that the paraprofessional has resigned. 

4. Unless otherwise mutually agreed to by the paraprofessional and the 

Superintendent or designee, a paraprofessional who has taken a leave pursuant 

to this section must actually work one full year before being eligible for 

another such leave. 

5. A paraprofessional may not engage in remunerative employment inconsistent 

with the purpose of this leave during the leave.  “Inconsistent” shall be 
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defined as more than half time employment or employment during the day, 

outside the home. 

 

C. A leave of absence without pay or increment of up to one (1) year may be granted for the 

purpose of caring for a sick member of the paraprofessional's immediate family. 

 

D. After four (4) years continuous employment by the Cambridge School Committee, a one-

year leave of absence may be granted without pay for educational reasons. 

 

E. A paraprofessional may be granted a leave of absence of up to one year for health 

reasons, which may be extended as appropriate.  Requests for such leaves or extensions 

will be submitted in writing and supported by appropriate medical documentation.  

Accumulated sick leave, if any, may be applied during an approved medical leave of 

absence. Any paraprofessional whose personal illness extends beyond the period granted 

must apply for an extension of such leave to the Superintendent. 

 

F. All benefits to which a paraprofessional was entitled at the time his/her leave of absence 

commenced, including accumulated sick leave, will be restored to him upon his return.  

Seniority shall not accumulate while a paraprofessional is on an unpaid leave of absence. 

 If the leave of absence was for health reasons and such leave was for a period of less than 

six (6) months, he/she will be assigned the same position which he/she held at the time 

such leave commenced, if still in existence and vacant; or, if not, to a substantially 

equivalent position.  If such leave extends beyond the period to eight (8) months, the 

employee will be reinstated to his position or a substantially similar one if one is 

available; otherwise, the employee will be put on a list for the first available similar 

position for one calendar year.  Any leave taken pursuant to this Article shall not extend 

beyond June 30th. 

 

G. All requests for extensions or renewals of leaves will be applied for in writing.  A 

paraprofessional's request to his prior position upon return from such extension or 

renewal will be arranged on an individual basis. 

 

H. A paraprofessional on leave must inform the Superintendent in writing prior to April 1, if 

the paraprofessional intends to return to full-time work the following year. 

 

 

ARTICLE 14 

JURY DUTY OR WITNESS 

 

 The employee shall be entitled to leave without loss of pay for any period of time in which 

the employees are required to serve as a juror pursuant to the dictates of Massachusetts General 

Law Chapter 234, Section 1B and Massachusetts General Law, Chapter 234A, Section 37, as it is 

applicable to municipal employees and employers. 
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 Employees shall further be entitled to leave without  pay for any period of time in which 

the employee is required to appear as a witness in any court proceedings pursuant to a summons 

wherein the employee is not a party to same; however, if the proceeding arises out of litigation 

involving the Cambridge School Committee, the City of Cambridge, its agents, servants or 

employees, the employee shall be entitled to leave without loss of pay for any and all periods of 

time lost for appearance as a witness in any court proceeding. 

 

 

 ARTICLE 15 

 VACANCIES/TRANSFER/REASSIGNMENT 

 

 

A. Notice of all vacancies in the bargaining unit shall be posted by mailing to the President 

of the Association and by posting on the Cambridge Public Schools website at least ten 

(10) days prior to the due date of applications for such positions.  Notices of Vacancies 

shall include the hours and location for the positions. 

 

B. Paraprofessionals who are assigned to the regular elementary school program who move 

from one elementary school to another elementary school will be considered under the 

transfer language of this contract.  All other paraprofessionals covered under this contract 

who move from one program (see Article 15, Section G) to another program within the 

Cambridge School Department will be assigned under the transfer language of Article 15 

of this contract. 

 

C. When a position is declared vacant by the Superintendent or designee as a result of death, 

retirement, promotion, resignation, newly-created positions or titles, transfer, or any other 

reason, the position must first be made available to members of the bargaining unit 

through a posting to all schools and departments.  Qualified members of the bargaining 

unit will be given the opportunity of an interview.  In the filling of vacancies, seniority 

shall prevail when qualifications are substantially equal. 

 

D. All job applicants shall be notified of decisions reached within two (2) weeks of the date 

of appointment to positions. 

 

E. From time to time, it may become necessary for the Superintendent or his designee to 

initiate a transfer.  In such cases, a written notice stating the reason for the transfer shall 

be given to the paraprofessional prior to the time of the transfer.  When involuntary 

transfers are necessary, a paraprofessional's performance and length of service in the 

Cambridge School Department will be considered in determining which paraprofessional 

is to be transferred.  Any paraprofessional involuntarily transferred shall be given the 

opportunity to discuss the transfer with the Executive Director of Human Resources.  At 

this time, he/she will be given an opportunity to examine a list of all vacancies for which 

he/she believes himself qualified.  After examination, he/she may select vacant positions 

for which he/she wishes to be considered.  The Executive Director of Human Resources 
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will notify the responsible administrator of such interest and will request that the 

involuntary transferee be interviewed. 

 

 Said selection will not be denied by the Superintendent or his designee without, in his 

judgment, good reason.  The President of the Association shall be notified by the 

Executive Director of Human Resources of any Paraprofessional who is involuntarily 

transferred. 

 

In the case of all voluntary and involuntary transfers, all building administrators, directors 

and/or department heads shall have the opportunity to interview a potential transferee into 

their school building or department and to make such recommendations as they deem 

advisable for the good of the school or department. 

 

F. Paraprofessionals who are assigned to the regular elementary school program, who move 

from grade to grade within their assigned school, will be considered reassigned.   

 

 All other paraprofessionals covered under this contract who move from one school to 

another within the same program will be considered reassigned. The Superintendent or 

designees may reassign an employee without contravening the transfer provisions of this 

Agreement. 

 

G. For the purposes of this Article, the following will be considered as different programs: 

1. Regular program Paraprofessionals 

 Library program Paraprofessionals 

2. Grant Paraprofessionals (each Grant is a separate classification) 

3. Bilingual Paraprofessionals 

4. Paraprofessionals to Instruction (Secondary) 

5. Occupational Education Instructional Paraprofessionals 

6. Special Needs Instructional Paraprofessionals 

7. Title I Paraprofessionals 

8. Any other classification 

 

H. Applicable Federal Guidelines for Grant Projects and/or programs shall control with 

respect to transfer into any grant or project. 

 

I. Unless an emergency placement is deemed necessary by the Superintendent, a reassigned 

employee shall be given ten (10) days advance notice of such reassignment.  A 

reassignment may be grievable but is not arbitratable. 
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ARTICLE 16 

LONGEVITY 

 

A. Each employee who is a member of the unit as of the date of ratification (January 14, 

1992) of this Agreement and who completes the number of years of employment with the 

Cambridge School Department indicated below shall be granted a longevity lump sum 

payment in the amount set forth below for the number of years of completed service.  

Employees who are newly hired or who transfer into the unit after the date of ratification 

(January 14, 1992) of this Agreement shall not be eligible for longevity. 

 

 Ten (10) years    $1050 

 Fifteen (15) years     $1200 

 Twenty (20) years     $1500 

 Twenty-five (25) years     $1850 

 

B. The longevity payment shall be paid each year in a lump-sum payment in the first pay 

period in December following the employee’s anniversary date. 

 

 

ARTICLE 17 

GENERAL 

 

A. The Association shall have the right to use the school building for meeting and/or the 

school athletic facilities without cost on their own time.  The present policy on the use of 

the above facilities shall continue. 

 

B. A copy of the School Committee agenda will be sent to the President of the Association 

at least twenty-four (24) hours prior to the meeting. 

 

C.  The School Committee will offer two courses for increment credit each year to members 

of the bargaining unit, provided that the number of participants in each course shall be 

determined solely by the employer.  Although they shall receive credit, employees shall 

not be paid for the hours spent attending the course. 

 

D. Emergency Bystander Aid Stipend:  The Superintendent of Schools and the 

Commissioner of Health may offer annually an Emergency Bystander first aid course.  It 

will be offered after regular school hours and/or release days.  The total course and 

subsequent refresher course shall not exceed fifteen (15) hours on school time. 

 

 After November 1, 1984, all new members of the bargaining unit will be required to take 

the course and maintain the certificate.  It will be offered on a volunteer basis to members 

prior to November 1, 1984. 
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 The stipend for the completion of the course shall be $150.00 payable upon certification.  

The Commissioner of Health or his designee shall issue a certificate or endorsement 

annually to each aide upon successful completion of the course or refresher course.  The 

cost of the Emergency Bystander aid course shall be paid by the School Committee. 

 

E. It is understood that the employees are hired on an annual basis and such employment is 

subject to budgetary considerations. 

 

F. School Committee/Management Rights:  Nothing in this Agreement shall be deemed to 

derogate from or impair any power, right or duty heretofore possessed by the School 

Committee or to change any rule or policy adopted prior to the date of the acceptance of 

this Agreement except where such right, power, duty, rule or policy is specifically limited 

or changed by this contract, and it is agreed that no member of the Association shall 

contact the School Committee concerning any matter covered by this Agreement without 

first bringing the matter to the attention of the Superintendent.  The School Committee is 

a public body established under the statutes of Massachusetts and has final responsibility 

for establishing the policies of the public schools for management of said schools and for 

directing their operation. 

 

 The listing of the following specific rights of management in this Article is not intended 

to be nor shall be considered restrictive of or as a waiver of any of the rights of the 

Committee not listed herein.  Such inherent Committee responsibilities are not subject to 

arbitration and shall remain exclusively with the Committee except as they may be shared 

with the Association by specific provisions of this Agreement. 

 

 Among such responsibilities as are vested exclusively in Management are the following:  

the right to hire, promote, transfer, assign, schedule and retain employees in positions and 

to suspend, demote, discharge or take other disciplinary action against employees in 

accordance with the provisions in Article 7 Section E, to relieve employees from duty 

because of lack of work or other legitimate reasons, to determine the method, means and 

personnel by which such operations are to be conducted and to take whatever action may 

be necessary to carry out the work of the School Department in situations of emergency. 

 

G. Past practice shall govern the use of temporary contracted services for peak loads and 

unforeseen emergencies.  Any such subcontracting shall in no way contribute to an 

involuntary reduction in the work force. 

 

H. Employees shall be notified thirty (30) days after the City Council's action on the budget 

if they are not going to be rehired for the following school year. 

 

I. The School Committee will notify the President of the Association by personnel 

notification of the names and addresses of new hires.  In any event the President or 

his/her designee may inspect the appropriate personnel records to obtain the names and 

addresses of new hires. 
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J. The Cambridge School Committee shall exert every reasonable effort to maintain a safe 

and healthy teaching and learning environment in each school. 

 

K.   The Association shall print this agreement and a copy thereof shall be distributed to each 

member of the bargaining unit during its effective term.  In addition, twenty (20) copies 

shall be provided to the Association President and seventy-five (75) copies to the 

Committee.  The Association and the Committee will equally share the expenses of 

printing. 

 

L. One (1) paraprofessional from each school building will serve on the faculty advisory 

committee for the building.  The faculty advisory committee will be elected on a 

representative level.    These members will be elected from the unit. 

 

M. Paraprofessionals will be eligible for tuition reimbursement for job-related educational 

courses.  The maximum amount of reimbursement will be five hundred dollars ($500.00) 

per individual per contract year.  To be eligible for reimbursement, prior principal 

approval for the course to be taken shall be required, and a final course grade of at least 

“B-” shall be required unless the course is only offered Pass/Fail, in which case a 

“passing” grade will suffice.  Effective September 1, 2012, the total tuition 

reimbursement amount shall not exceed fifteen thousand dollars ($15,000.00) per year. 

 

N. Paraprofessionals who are primarily assigned to a kindergarten, junior kindergarten or 

pre-school class or who are primarily assigned to a classroom that requires them to 

primarily and regularly deal with custodial care procedures (such as diapering and/or 

toileting) for students on a regular basis will receive a stipend of one hundred dollars 

($100.00) per year.  Such stipend will be paid in a separate check at the end of the school 

year.  All paraprofessionals may be required to attend training on such procedures in 

order to respond to an emergency situation and all paraprofessionals will be expected to 

respond to an emergency situation. 

 

O. There will be an instructional/educational materials stipend allowance of $100.00 

effective as of September 1, 2012 that will be paid to all members within thirty days of 

ratification of the collective bargaining agreement by both parties.  Effective as of 

September 1, 2013 this section of the collective bargaining agreement and the 

instructional/educational materials stipend allowance will be eliminated in its entirety and 

in consideration for deletion of this section of the collective bargaining agreement 

$100.00 will be added to the base salary effective September 1, 2013. 
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ARTICLE 18 

T-PASS REIMBURSEMENT 

 

 The School Department shall reimburse each member of the bargaining unit who 

purchases one, up to a maximum of 65% of the cost of a “T” pass, up to a maximum of 

$40 per month.  Effective January 1, 2013 the maximum reimbursement amount will 

increase to $60.00 per month. 

 

 

ARTICLE 19 

DURATION 

 

A. Effective Date:  Upon signing by authorized representatives of the Association and the 

employer, this Agreement will become effective as of September 1, 2012 for a period of 

three (3) years and ending August 31, 2015. 

 

B. Changes:  Should either party to this Agreement wish to initiate collective bargaining 

discussion over changes they may wish to introduce into this Agreement, it is agreed that 

notice of the substance of the changes and the language with which such desired changes 

are to be expressed shall be mailed to the authorized parties signature to the Agreement 

on or before sixty (60) days before the end of the term (the anniversary date as set forth in 

paragraph 1) of this Agreement, and the other party will have a reasonable period of time 

in which to make proposals of their own. 

 

 The parties receiving such notice of desired changes shall forthwith seek establishment of 

a meeting for purposes of discussion and amicable accommodations for the desired 

changes.  Nothing in this Article shall preclude the Association or the School Committee 

from modifying any previous proposal during the course of negotiations. 

 

C. Renewal:  Should neither party to this Agreement send a notice within sixty (60) days of 

the Anniversary Date as set forth in paragraph 2, this Agreement shall be considered to 

have been automatically renewed for another calendar year. 

 

 

APPENDIX 

 SALARY SCHEDULES 

  

Salary Schedules A, B, C, D and E shall apply to all paraprofessionals who work at least 

a six (6) hour day. 

 

 Any paraprofessional who works a seven (7) hour day his/her salary shall be one and 

one-sixth (1 1/6) times the corresponding salary of the six (6) hour schedule. 
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Any paraprofessional who works an eight (8) hour day his/her salary shall be one and 

one-third (1 1/3) times the corresponding salary of the six (6) hour schedule. 

 

Effective for the period of September 1, 2009 through August 31, 2012, the hourly before 

school, after school, summer school stipend rate and hourly participant workshop rate will be 

$20.00 per hour. 

 

Special Education Stipend:  Paraprofessionals assigned to self-contained special 

education classes shall be paid an additional stipend of $600.  Such stipend shall be determined 

annually and shall be added to the base annual salary. 
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SALARY SCHEDULE A EFFECTIVE SEPTEMBER 1, 2012 

 
SIX HOUR PARAPROFESSIONAL 

        

 HIGH       

YEAR SCHOOL +15 +30 +45 +60 +75 +90 

(Entry)        

        

1 17,827.50 19,519.32 21,724.90 22,675.30 23,472.69 24,270.08 25,050.06 

2 18,169.60 20,181.11 22,504.87 23,455.27 24,354.67 25,219.24 26,067.63 

3 18,512.93 20,707.32 22,997.49 23,946.65 24,829.87 25,592.43 26,373.65 

4 19,061.53 21,351.70 23,743.88 24,727.87 25,507.84 26,271.65 27,034.21 

5 19,536.73 21,860.49 24,235.25 25,203.07 25,965.63 26,763.02 27,544.24 

6 19,858.92 22,200.10 24,541.27 25,490.43 26,271.65 27,102.63 27,951.02 

7 20,163.70 22,522.29 24,880.88 25,813.86 26,627.43 27,442.24 28,255.80 

8 20,520.72 22,878.07 25,236.65 26,118.64 26,967.03 27,764.43 28,544.40 

9 20,825.50 23,200.26 25,541.43 26,474.42 27,322.81 28,086.62 28,850.42 

10 21,986.13 24,276.30 26,634.89 27,601.46 28,381.44 29,196.25 29,993.64 

        

        

SIX AND ONE HALF HOUR PARAPROFESSIONAL 

        

 HIGH       

YEAR SCHOOL +15 +30 +45 +60 +75 +90 

(Entry)        

        

1 19,312.82 21,146.44 23,534.89 24,564.90 25,428.22 26,291.55 27,137.46 

2 19,684.77 21,862.98 24,380.80 25,409.57 26,383.60 27,321.57 28,239.63 

3 20,055.47 22,432.72 24,913.22 25,943.24 26,898.62 27,725.87 28,570.53 

4 20,650.10 23,130.59 25,721.81 26,787.90 27,633.81 28,461.06 29,287.05 

5 21,165.11 23,681.67 26,255.48 27,302.90 28,130.15 28,993.47 29,839.39 

6 21,513.41 24,049.89 26,586.38 27,615.15 28,461.06 29,361.70 30,279.76 

7 21,844.32 24,399.45 26,953.35 27,964.70 28,846.69 29,728.67 30,610.66 

8 22,229.95 24,785.09 27,338.98 28,295.61 29,213.66 30,078.24 30,922.90 

9 22,560.85 25,134.64 27,669.89 28,681.24 29,600.55 30,426.54 31,253.79 

10 23,818.52 26,299.02 28,854.15 29,901.59 30,747.50 31,629.47 32,492.80 

 

 

 

 

 

 

 

 

 



 

30 

 

 
SEVEN HOUR PARAPROFESSIONAL 

        

 HIGH       

YEAR SCHOOL +15 +30 +45 +60 +75 +90 

(Entry)        

        

1 20,798.13 22,772.33 25,346.13 26,454.51 27,383.77 28,314.27 29,224.86 

2 21,198.69 23,544.84 26,256.72 27,363.87 28,413.79 29,422.65 30,412.86 

3 21,599.25 24,158.12 26,830.20 27,938.58 28,967.35 29,858.05 30,768.64 

4 22,238.66 24,910.73 27,700.98 28,849.18 29,759.77 30,650.46 31,541.15 

5 22,792.23 25,504.11 28,274.46 29,402.75 30,293.44 31,223.94 32,134.53 

6 23,169.16 25,899.70 28,631.48 29,739.87 30,650.46 31,619.52 32,609.73 

7 23,524.94 26,275.38 29,027.07 30,115.55 31,065.95 32,015.11 32,965.51 

8 23,940.43 26,692.11 29,442.56 30,471.33 31,461.54 32,392.04 33,302.63 

9 24,296.21 27,067.80 29,798.34 30.886.82 31,877.03 32,767.72 33,658.41 

10 25,650.90 28,322.97 31,073.42 32,201.71 33,112.30 34,062.71 34,991.96 

        

        

EIGHT HOUR PARAPROFESSIONAL 

        

 HIGH       

YEAR SCHOOL +15 +30 +45 +60 +75 +90 

(Entry)        

        

1 23,770.00 26,026.58 28,966.11 30,233.73 31,296.09 32,359.69 33,399.66 

2 24,226.54 26,908.57 30,007.33 31,273.70 32,472.90 33,626.07 34,756.84 

3 24,684.33 27,608.93 30,662.90 31,929.28 33,106.08 34,123.66 35,163.63 

4 25,415.79 28,468.52 31,658.09 32,970.49 34,010.46 35,028.03 36,046.86 

5 26,048.98 29,147.73 32,313.67 33,603.68 34,621.25 35,684.86 36,724.83 

6 26,478.15 29,599.30 32,721.69 33,988.07 35,028.03 36,136.42 37,267.20 

7 26,884.93 30,029.72 33,173.26 34,417.24 35,503.23 36,589.23 37,675.23 

8 27,360.13 30,504.92 33,648.46 34,825.26 35,956.04 37,018.40 38,059.62 

9 27,768.16 30,934.09 34,055.24 35,300.47 36,431.24 37,448.82 38,466.40 

10 29,314.43 32,368.40 35,513.19 36,801.95 37,841.92 38,927.92 39,991.52 
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SALARY SCHEDULE B EFFECTIVE APRIL 1, 2013 

 

SIX HOUR PARAPROFESSIONAL 

        

 HIGH       

YEAR SCHOOL +15 +30 +45 +60 +75 +90 

(Entry)        

        

1 18,027.50 19,719.32 21,924.90 22,875.30 23,672.69 24,470.08 25,250.06 

2 18,369.60 20,381.11 22,704.87 23,655.27 24,554.67 25,419.24 26,267.63 

3 18,712.93 20,907.32 23,197.49 24,146.65 25,029.87 25,792.43 26,573.65 

4 19,261.53 21,551.70 23,943.88 24,927.87 25,707.84 26,471.65 27,234.21 

5 19,736.73 22,060.49 24,435.25 25,403.07 26,165.63 26,963.02 27,744.24 

6 20,058.92 22,400.10 24,741.27 25,690.43 26,471.65 27,302.63 28,151.02 

7 20,363.70 22,722.29 25,080.88 26,013.86 26,827.43 27,642.24 28,455.80 

8 20,720.72 23,078.07 25,436.65 26,318.64 27,167.03 27,964.43 28,744.40 

9 21,025.50 23,400.26 25,741.43 26,674.42 27,522.81 28,286.62 29,050.42 

10 22,186.13 24,476.30 26,834.89 27,801.46 28,581.44 29,396.25 30,193.64 

        

        

SIX AND ONE HALF HOUR PARAPROFESSIONAL 

        

 HIGH       

YEAR SCHOOL +15 +30 +45 +60 +75 +90 

(Entry)        

        

1 19,512.82 21,346.44 23,734.89 24,764.90 25,628.22 26,491.55 27,337.46 

2 19,884.77 22,062.98 24,580.80 25,609.57 26.583.60 27,521.57 28,439.63 

3 20,255.47 22,632.72 25,113.22 26,143.24 27,098.62 27,925.87 28,770.53 

4 20,850.10 23,330.59 25,921.81 26,987.90 27,833.81 28,661.06 29,487.05 

5 21,365.11 23,881.67 26,455.48 27,502.90 28,330.15 29,193.47 30,039.39 

6 21,713.41 24,249.89 26,786.38 27,815.15 28,661.06 29,561.70 30,479.76 

7 22,044.32 24,599.45 27,153.35 28,164.70 29,046.69 29,928.67 30,810.66 

8 22,429.95 24,985.09 27,538.98 28,495.61 29,413.66 30,278.24 31,122.90 

9 22,760.85 25,334.64 27,869.89 28,881.24 29,800.55 30,626.54 31,453.79 

10 24,018.52 26,499.02 29,054.15 30,101.59 30,947.50 31,829.47 32,692.80 
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SEVEN HOUR PARAPROFESSIONAL 

        

 HIGH       

YEAR SCHOOL +15 +30 +45 +60 +75 +90 

(Entry)        

        

1 20,998.13 22,972.33 25,546.13 26,654.51 27,583.77 28,514.27 29,424.86 

2 21,398.69 23,744.84 26,456.72 27,563.87 28,613.79 29,622.65 30,612.86 

3 21,799.25 24,358.12 27,030.20 28,138.58 29,167.35 30,058.05 30,968.64 

4 22,438.66 25,110.73 27,900.98 29,049.18 29,959.77 30,850.46 31,741.15 

5 22,992.23 25,704.11 28,474.46 29,602.75 30,493.44 31,423.94 32,334.53 

6 23,369.16 26,099.70 28,831.48 29,939.87 30,850.46 31,819.52 32,809.73 

7 23,724.94 26,475.38 29,227.07 30,315.55 31,265.95 32,215.11 33,165.51 

8 24,140.43 26,892.11 29,642.56 30,671.33 31,661.54 32,592.04 33,502.63 

9 24,496.21 27,267.80 29,998.34 31,086.82 32,077.03 32,967.72 33,858.41 

10 25,850.90 28,522.97 31,273.42 32,401.71 33,312.30 34,262.71 35,191.96 

        

        

EIGHT HOUR PARAPROFESSIONAL 

        

 HIGH       

YEAR SCHOOL  +15 +30 +45 +60 +75 +90 

(Entry)        

        

1 23,970.00 26,226.58 29,166.11 30,433.73 31,496.09 32,559.69 33,599.66 

2 24,426.54 27,108.57 30,207.33 31,473.70 32,672.90 33,826.07 34,956.84 

3 24,884.33 27,808.93 30,862.90 32,129.28 33,306.08 34,323.66 35,363.63 

4 25,615.79 28,668.52 31,858.09 33,170.49 34,210.46 35,228.03 36,246.86 

5 26,248.98 29,347.73 32,513.67 33,803.68 34,821.25 35,884.86 36,924.83 

6 26,678.15 29,799.30 32,921.69 34,188.07 35,228.03 36,336.42 37,467.20 

7 27,084.93 30,229.72 33,373.26 34,617.24 35,703.23 36,789.23 37,875.23 

8 27,560.13 30,704.92 33,848.46 35,025.26 36,156.04 37,218.40 38,259.62 

9 27,968.16 31,134.09 34,255.24 35,500.47 36,631.24 37,648.82 38,666.40 

10 29,514.43 32,568.40 35,713.19 37,001.95 38,041.92 39,127.92 40,191.52 
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SALARY SCHEDULE C EFFECTIVE SEPTEMBER 1, 2013 

 

SIX HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry)         

         

1 18,580.69 20,314.80 22,575.52 23,549.68 24,367.01 25,184.33 25,983.81 26,983.81 

2 18,931.34 20,993.14 23.374.99 24,349.16 25,271.04 26,157.22 27,026.82 28,026.82 

3 19,283.26 21,532.50 23,879.93 24,852.81 25,758.12 26,539.74 27,340.50 28,340.50 

4 19,845.57 22,192.99 24,644.97 25,653.56 26,453.04 27,235.94 28,017.56 29,017.56 

5 20,332.65 22,714.50 25,148.63 26,140.65 26,922.27 27,739.60 28,540.35 29,540.35 

6 20,662.90 23,062.60 25,462.30 26,435.19 27,235.94 28,087.69 28,957.30 29,957.30 

7 20,975.29 23,392.84 25,810.40 26,766.71 27,600.61 28,435.79 29,269.69 30,269.69 

8 21,341.24 23,757.52 26,175.07 27,079.10 27,948.71 28,766.04 29,565.51 30,565.51 

9 21,653.63 24,087.76 26,487.47 27,443.78 28,313.38 29,096.28 29,879.18 30,879.18 

10 22,843.28 25,190.71 27,608.26 28,599.00 29,398.48 30,233.66 31,050.98 32,050.98 

         

         

SIX AND ONE HALF HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry_         

         

1 20,103.14 21,982.60 24,430.76 25,486.52 26,371.43 27,256.33 28,123.39 29,123.39 

2 20,484.39 22,717.06 25,297.82 26,352.31 27,350.69 28,312.11 29,253.12 30,253.12 

3 20,864.36 23,301.03 25,843.55 26,899.32 27,878.58 28,726.51 29,592.29 30,592.29 

4 21,473.85 24,016.36 26,672.36 27,765.10 28,632.15 29,480.08 30,326.73 31,326.73 

5 22,001.73 24,581.21 27,219.37 28,292.98 29,140.91 30,025.81 30,892.87 31,892.87 

6 22,358.75 24,958.64 27,558.54 28,613.02 29,480.08 30,403.24 31,344.25 32,344.25 

7 22,697.93 25,316.94 27,934.68 28,971.32 29,875.36 30,779.38 31,683.42 32,683.42 

8 23,093.20 25,712.21 28,329.95 29,310.50 30,251.50 31,137.69 32,003.47 33,003.47 

9 23,432.37 26,070.51 28,669.13 29,705.77 30,648.06 31,494.71 32,342.63 33,342.63 

10 24,721.48 27,264.00 29,883.01 30,956.63 31,823.68 31,727.71 33,612.62 34,612.62 
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SEVEN HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry)         

         

1 21,625.58 23,649.14 26,287.28 27,423.38 28,375.86 29,329.62 30,262.98 31,262.98 

2 22,036.16 24,440.96 27,220.64 28,355.46 29,431.63 30,465.72 31,480.68 32,480.68 

3 22,446.73 25,069.58 27,808.45 28,944.55 29,999.04 30,912.00 31,845.36 32,845.36 

4 23,102.13 25,841.00 28,701.01 29,877.91 30,811.27 31,724.22 32,637.18 33,637.18 

5 23,669.54 26,449.21 29,288.82 30,445.32 31,358.28 32,312.04 33,245.40 34,245.40 

6 24,055.89 26,854.69 29,654.77 30,790.87 31,724.22 32,717.51 33,732.48 34,732.48 

7 24,420.56 27,239.77 30,060.24 31,175.94 32,150.10 33,122.99 34,097.15 35,097.15 

8 24,846.44 27,666.92 30,486.12 31,540.61 32,555.58 33,509.34 34,442.70 35,442.70 

9 25,211.11 28,051.99 30,850.79 31,966.49 32,981.45 33,894.41 34,807.37 35,807.37 

10 26,599.67 29,338.55 32,157.75 33,314.25 34,247.61 35,221.77 36,174.26 37,174.26 

         

         

EIGHT HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry)_         

         

1 24,671.75 26,984.75 29,997.77 31,297.07 32,385.99 33,476.19 34,542.16 35,542.16 

2 25,139.70 27,888.78 31,065.01 32,363.04 33,592.22 34,774.22 35,933.27 36,933.27 

3 25,608.94 28,606.65 31,736.98 33,035.01 34,241.23 35,284.25 36,350.22 37,350.22 

4 26,358.68 29,487.73 32,757.04 34,102.25 35,168.22 36,211.23 37,255.53 38,255.53 

5 27,007.70 30,183.93 33,429.01 34,751.25 35,794.28 36,884.48 37,950.45 38,950.45 

6 27,447.60 30,646.78 33,847.24 35,145.27 36,211.23 37,347.33 38,506.38 39,506.38 

7 27,864.55 31,087.96 34,310.09 35,585.17 36,698.32 37,811.46 38,924.61 39,924.61 

8 28,351.64 31,575.04 34,797.17 36,003.40 37,162.45 38,251.36 39,318.61 40,318.61 

9 28,769.86 32,014.94 35,214.12 36,490.48 37,649.53 38,692.54 39,735.56 40,735.56 

10 30,354.79 33,485.11 36,708.52 38,029.50 39,095.47 40,208.61 41,298.81 42,298.81 
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SALARY SCHEDULE D EFFECTIVE JANUARY 1, 2014 

 

SIX HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry)         

         

1 18,780.69 20,514.80 22,775.52 23,749.68 24,567.01 25.384.33 26,183.81 27,183.81 

2 19,131.34 21,193.14 23,574.99 24,549.16 25,471.04 26,357.22 27,226.82 28,226.82 

3 19,483.26 21,732.50 24,079.93 25,052.81 25,958.12 26,739.74 27,540.50 28,540.50 

4 20,045.57 22,392.99 24,844.97 25,853.56 26,653.04 27,435.94 28,217.56 29,217.56 

5 20,532.65 22,914.50 25,348.63 26,340.65 27,122.27 27,939.60 28,740.35 29,740.35 

6 20,862.90 23,262.60 25,662.30 26,635.19 27,435.94 28,287.69 29,157.30 30,157.30 

7 21,175.29 23,592.84 26,010.40 26,966.71 27,800.61 28,635.79 29,469.69 30,469.69 

8 21,541.24 23,957.52 26,375.07 27,279.10 28,148.71 28,966.04 29,765.51 30,765.51 

9 21,853.63 24,287.76 26,687.47 27,643.78 28,513.38 29,296.28 30,079.18 31,079.18 

10 23,043.28 25,390.71 27,808.26 28,799.00 29,598.48 30,433.66 31,250.98 32,250.98 

         

         

SIX AND ONE HALF HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry)         

         

1 20,303.14 22,182.60 24,630.76 25,686.52 26,571.43 27,456.33 28,323.39 29,323.39 

2 20,684.39 22,917.06 25,497.82 26,552.31 27,550.69 28,512.11 29,453.12 30,453.12 

3 21,064.36 23,501.03 26,043.55 27,099.32 28,078.58 28,926.51 29,792.29 30,792.29 

4 21,673.85 24,216.36 26,872.36 27,965.10 28,832.15 29,680.08 30,526.73 31,526.73 

5 22,201.73 24,781.21 27,419.37 28,492.98 29,340.91 30,225.81 31,092.87 32,092.87 

6 22,558.75 25,158.64 27,758.54 28,813.02 29,680.08 30,603.24 31,544.25 32,544.25 

7 22,897.93 25,516.94 28,134.68 29,171.32 30,075.36 30,979.38 31,883.42 32,883.42 

8 23,293.20 25,912.21 28,529.95 29,510.50 30,451.50 31,337.69 32,203.47 33,203.47 

9 23,632.37 26,270.51 28,869.13 29,905.77 30,848.06 31,694.71 32,542.63 33,542.63 

10 24,921.48 27,464.00 30,083.01 31,156.63 32,023.68 31,927.71 33,812.62 34,812.62 
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SEVEN HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry)         

         

1 21,825.58 23,849.14 26,487.28 27,623.38 28,575.86 29,529.62 30,462.98 31,462.98 

2 22,236.16 24,640.96 27,420.64 28,555.46 29,631.63 30,665.72 31,680.68 32,680.68 

3 22,646.73 25,269.58 28,008.45 29,144.55 30,199.04 31,112.00 32,045.36 33,045.36 

4 23,302.13 26,041.00 28,901.01 30,077.91 31,011.27 31,924.22 32,837.18 33,837.18 

5 23,869.54 26,649.21 29,488.82 30,645.32 31,558.28 32,512.04 33,445.40 34,445.40 

6 24,255.89 27,054.69 29,854.77 30,990.87 31,924.22 32,917.51 33,932.48 34,932.48 

7 24,620.56 27,439.77 30,260.24 31,375.94 32,350.10 33,322.99 34,297.15 35,297.15 

8 25,046.44 27,866.92 30,686.12 31,740.61 32,755.58 33,709.34 34,642.70 35,642.70 

9 25,411.11 28,251.99 31,050.79 32,166.49 33,181.45 34,094.41 35,007.37 36,007.37 

10 26,799.67 29,538.55 32,357.75 33,514.25 34,447.61 35,421.77 36,374.26 37,374.26 

         

         

EIGHT HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry)         

         

1 24,871.75 27,184.75 30,197.77 31,497.07 32,585.99 33,676.19 34,742.16 35,742.16 

2 25,339.70 28,088.78 31,265.01 32,563.04 33,792.22 34,974.22 36,133.27 37,133.27 

3 25,808.94 28,806.65 31,936.98 33,235.01 34,441.23 35,484.25 36,550.22 37,550.22 

4 26,558.68 29,687.73 32,957.04 34,302.25 35,368.22 36,411.23 37,455.53 38,455.53 

5 27,207.70 30,383.93 33,629.01 34,951.27 35,994.28 37,084.48 38,150.45 39,150.45 

6 27,647.60 30,846.78 34,047.24 35,345.27 36,411.23 37,547.33 38,706.38 39.706.38 

7 28,064.55 31,287.96 34,510.09 35,785.17 36,898.32 38,011.46 39,124.61 40,124.61 

8 28,551.64 31,775.04 34,997.17 36,203.40 37,362.45 38,451.36 39,518.61 40,518.61 

9 28,969.86 32,214.94 35,414.12 36,690.48 37,849.53 38,892.54 39,935.56 40,935.56 

10 30,554.79 33,685.11 36,908.52 38,229.50 39,295.47 40,408.61 41,498.81 42,498.81 
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SALARY SCHEDULE E EFFECTIVE SEPTEMBER 1, 2014 

 

SIX HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry)         

         

1 19,156.30 20,925.10 23,231.03 24,224.67 25,058.35 25,892.02 26,707.49 27,727.49 

2 19,513.96 21,617.00 24,046.49 25,040.14 25,980.46 26,884.37 27,771.36 28,791.36 

3 19,872.92 22,167.15 24,561.52 25,553.87 26,477.28 27,274.54 28,091.31 29,111.31 

4 20,446.48 22,840.85 25,341.87 26,370.63 27,186.10 27,984.66 28,781.92 29,801.92 

5 20,943.30 23,372.79 25,855.60 26,867.46 27,664.71 28,498.39 29,315.15 30,335.15 

6 21,280.15 23,727.85 26,175.55 27,167.89 27,984.66 28,853.45 29,740.45 30,760.45 

7 21,598.80 24,064.70 26,530.61 27,506.04 28,356.63 29,208.51 30,059.09 31,079.09 

8 21,972.06 24,436.67 26,902.57 27,824.69 28,711.68 29,545.36 30,360.82 31,380.82 

9 22,290.71 24,773.52 27,221.22 28,196.65 29,083.65 29,882.21 30,680.77 31,700.77 

10 23,504.15 25,898.52 28,364.43 29,374.98 30,190.45 31,042.33 31,876.00 32,896.00 

         

         

SIX AND ONE HALF HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry)         

         

1 20,709.20 22,626.25 25,123.38 26,200.25 27,102.86 28,005.46 28,889.86 29,909.86 

2 21,098.08 23,375.40 26,007.78 27,083.36 28,101.71 29,082.35 30,042.18 31,062.18 

3 21,485.65 23,971.05 26,564.42 27,641.31 28,640.16 29,505.04 30,888.13 31,408.13 

4 22,107.33 24,700.68 27,409.81 28,524.40 29,408.80 30,273.69 31,137.26 32,157.26 

5 22,645.77 25,276.84 27,967.76 29,062.84 29,927.72 30,830.33 31,714.73 32,734.73 

6 23,009.92 25,661.82 28,313.71 29,389.29 30,273.69 31,215.30 32,175.14 33,195.14 

7 23,355.88 26,027.28 28,697.37 29,754.75 30,676.87 31,598.97 32,521.09 33,541.09 

8 23,759.07 26,430.46 29,100.55 30,100.71 31,060.53 31,964.45 32,847.54 33,867.54 

9 24,105.01 26,795.92 29,446.52 30,503.89 31,465.02 32,328.60 33,193.49 34,213.49 

10 25,419.91 28,013.28 30,684.67 31,779.76 32,664.16 33,586.26 34,488.87 35,508.87 
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SEVEN HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry)         

         

1 22,262.09 24,326.12 27,017.02 28,175.84 29,147.38 30,120.21 31,072.24 32,092.24 

2 22,680.88 25,133.78 27,969.05 29,126.57 30,224.26 31,279.03 32,314.30 33,334.30 

3 23,099.67 25,774.97 28,568.62 29,727.44 30,803.02 31,734.24 32,686.27 33,706.27 

4 23,768.17 26,561.82 29,479.03 30,679.47 31,631.49 32,562.71 33,493.93 34,513.93 

5 24,346.93 27,182.20 30,078.60 31,258.23 32,189.44 33,162.28 34,114.30 35,134.30 

6 24,741.00 27,595.78 30,451.86 31,610.68 32,562.71 33,575.86 34,611.13 35,631.13 

7 25,112.97 27,988.56 30,865.45 32,003.46 32,997.10 33,989.45 34,983.09 36,003.09 

8 25,547.37 28,424.25 31,299.84 32,375.43 33,410.69 34,383.53 35,335.55 36,355.55 

9 25,919.33 28,817.03 31,671.81 32,809.82 33,845.08 34,776.30 35,707.52 36,727.52 

10 27,335.67 30,129.32 33,004.91 34,184.54 35,136.56 36,130.21 37,101.74 38,121.74 

         

         

EIGHT HOUR PARAPROFESSIONAL 

         

 HIGH        

YEAR SCHOOL +15 +30 +45 +60 +75 +90 BAC 

(Entry)         

         

1 25,369.19 27,728.44 30,801.72 32,127.01 33,237.71 34,349.71 35,437.00 36,457.00 

2 25,846.50 28,650.56 31,890.31 33,214.30 34,468.06 35,673.70 36,855.93 37,875.93 

3 26,325.11 29,382.78 32,575.72 33,899.71 35,130.06 36,193.94 37,281.22 38,301.22 

4 27,089.86 30,281.49 33,616.18 34,988.30 36,075.58 37,139.46 38,204.64 39,224.64 

5 27,751.85 30,991.60 34,301.59 35,650.29 36,714.17 37,826.17 38,913.46 39,933.46 

6 28,200.55 31,463.72 34,728.18 36,052.17 37,139.46 38,298.28 39,480.51 40,500.51 

7 28,625.85 31,913.72 35,200.29 36,500.87 37,636.28 38,771.69 39,907.10 40,927.10 

8 29,122.67 32,410.54 35,697.11 36,927.46 38,109.70 39,220.39 40,308.98 41,328.98 

9 29,549.26 32,859.24 36,122.40 37,424.29 38,606.52 39,670.39 40,734.27 41,754.27 

10 31,165.88 34,358.81 37,646.69 38,994.09 40,081.38 41,216.79 42,328.78 43,348.78 
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APPENDIX A 

EVALUATION FORM 
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APPENDIX B 

INDEPENDENT MEDICAL EXAMINATION AGREEMENT 
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FOR THE CAMBRIDGE SCHOOL COMMITTEE: FOR THE CAMBRIDGE EDUCATION 

ASSOCIATION: 

  

  

  

_________________________________ ________________________________ 

Patricia A. Berry 

Executive Secretary to the School Committee 

Chris Colbath-Hess 

President 

  

  

_________________________________ ________________________________ 

Jeffrey M. Young, Ed.D., 

Superintendent of Schools 

Robert Travers, Jr. 

Negotiating Committee 

  

  

_________________________________ ________________________________ 

Claire Spinner 

Chief Financial Officer 

Jane Lindhorst 

Negotiating Committee 

  

  

Voted by the School Committee ________________________________ 

 Jada Simmons 

Negotiating Committee 

_________________________________  

Date   Order No.  

 ________________________________ 

 Linda Smith 

Negotiating Committee 

  

  

 ________________________________ 

 Karen Leighton 

Negotiating Committee 

  

 

 ________________________________ 

 Barbara Photopoulos 

Negotiating Committee 

  

 ________________________________ 

 Jill Coleman 

 MTA Representative 

 


